SOURCE: Student Organization for Unique and Rare Collections Everywhere
Society of American Archivists Student Chapter
Agenda for March 25, 2025, 7 pm Meeting

Contacts: rutgers.source@gmail.com
Hilde Creager, President
Kelan Amme, Vice President
Jillie Fisch, Webmaster
Christian Ryder, Secretary

Advisor: Marija Dalbello (dalbello@comminfo.rutgers.edu)

Attendees:

Hilde Creager

Kelan Amme

Christian Ryder

Lexy deGraffenreid

Alexa Parkinson

Marija Dalbello

Jillie Fisch

Maria (no last name included)

Society of American Archivists Orientation with Lexy deGraffenreid

o Introduction: our speaker Lexy deGraffenreid is Assistant University Librarian for
Special Collections Technical Services at Princeton University, where she
manages the Archival Description and Processing team and supervises the
Collection Services team. Previously she was Head of Collections at Penn State
University's Eberly Family Special Collections Library. Her published work
includes, "Adopting person-centred praxis through Developing & Adopting an
Inclusive Description Style Guide at Penn State," published by the Association of
Canadian Archivists 'In the Field' blog. She also wrote, "Engaging the Space
Between Minimal Processing and Inclusive Description to Create More
Sustainable and Ethical Workflows," published in the American Archivist, the
Society of American Archivists' semi-annual journal. She holds a Master of
Science of Information degree from University of Michigan. She graduated from
Michigan's program in 2015. Please join me in welcoming Lexy.

Presentation

e After graduating from Michigan, started working in corporate archives with The
History Factory in northern Virginia before moving to Penn State
o Did an audit of finding aids and wrote most of the processing manual
e Later moved to Princeton — went from managing a team of 6-7 to managing a
team of 12



Has had service opportunities at both SAA and MARAC — currently in the SAA’s
membership committee
SAA is the oldest and largest professional organization for archivists in North
America, representing around 6,000 archivists
SAA looks to advance the public standing and profile of archivists, diversify the
membership/leadership/profession, foster an open and inclusive culture,
champion the goals of the profession through ethics, transparency, etc.
SAA leadership:
o Council voted into office by the membership
o Groups appointed by the council (committees, task forces, boards,
working groups)
o Sections, roundtables, student chapters formed by council but leadership
elected by groups themselves
o All parts of leadership are made up of members
SAA Council is the governing body, goals are to ensure the group’s stability and
growth, implement strategic priorities, provide leadership
o Elected to three-year terms, positions rotate, includes president, vice
president, treasurer
Different types of appointed groups
o Committees (incl. membership committee, planning annual meeting)
appointed by the VP, often plan events or develop service
o Boards — American Archivist Editorial Board, Publications Board
o Task forces — shorter term, established to deal with specific issues
= Current task force — Archival Compensation Task Force
o Working groups — established to deal with matters of special concern,
longer-term than task forces
o Representatives — individuals appointed to serve as SAA’s representatives
to other groups (e.g. ACA, ICA)
o Affiliated groups
Any member of SAA can volunteer to be in an appointed group by completing an
application, process begins in January
Sections are where most members will have day-to-day interaction with the
association
o Communities of interest around particular topics, identities, areas of
practice
o Often have an email list, programming at SAA annual meeting, annual
section meeting
o Some sections will have programming throughout the year, such as
webinars
o Each section has its own page on the SAA site
o Members can join as many or as few sections as they like
Members can be involved with sections by attending meetings at the SAA annual
meeting or other programming, engaging in the email discussion lists,
volunteering for leadership positions
o Some sections are harder to be involved with than others, some positions
withing sections will be more competitive than others



Committee in Education and SAA Education Department manage the SAA’s
continuing education
o Includes courses for professional development — e.g. salary negotiation
o SAA has two certificate programs — Digital Archives Specialist Certificate,
Arrangement & Description Certificate
Advocacy efforts
o Committee on Public Awareness (COPA) provides strategic information
and advice to the SAA Council
o Committee on Public Policy (COPP) focuses on legislative and regulatory
decisions
SAA Foundation — charitable arm of SAA, leading non-government source of
nonprofit funding dedicated to the interests of archives and archivists
o Support funding — National Disaster Recovery Fund for Archives, Mosaic
Scholarship, F. Gerald and Elise Ham Scholarships, Annual Meeting
attendance scholarships
Membership benefits
o Access to professional networks/membership lists, annual meeting,
educational offerings, bookstore, sections, The American Archivist and
Archival Outlook, service opportunities, dedicated early career member
positions on groups
o Mentorship program — both 1:1 (often not exclusive to early-career
members) and in cohorts (focused on specific aspects of the field such as
management, accessibility, archivists of color, etc.)
o Career services commons — serves specific career needs such as
resume, cover letter, interview help
o Navigator program — program for first-time attendees, pairs them with
more experienced members
o Key contacts — individuals reach out to specific members individually to
help with their needs
o Support for federal workers in 2025, Archival Workers Emergency Fund in
2020
Membership is $55/year for student members, ranges from $105-$325/year for
non-student members dependent on wages, $55 “bridge-rate” for unemployed
members
Individual journey
o Was a student member 2013-2015, rejoined after getting to Penn State in
2019
o First joined the Students and New Archives Professionals (SNAP) section
as an elected member of the steering committee
o Mentoring Subcommittee, 2020-2022 (volunteer)
o Membership Committee, 2022-current (volunteer/appointed)
= Has served on subcommittees
o Accessioning, Acquisitions, and Appraisal Section, 2022-current (elected)
o Has presented at SAA Annual Meetings, used online courses, been a part
of a mentorship cohort for management/supervisors



Additional Q+A
e Have you been to the SAA Annual Meeting? How can members get the most out
of attending?
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First annual meeting was in Atlanta (2016 or 2017), funded by employer,
attended every session

New members breakfast

Meeting is very busy and has a lot of people, but members are often
introverted and so it's understandable to take some time alone - you don'’t
have to do everything, nobody’s monitoring what you do and don’t go to
There’s usually something for everyone

Great resource for networking

e Have you participated in the Mentoring Program as a mentee or mentor? What
was your experience?
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Have not done one-on-one mentoring, but decided to join the committee to
help younger professionals
Mentoring subcommittee has two members of the membership committee
along with volunteers from membership
* Finding ways to improve the program, i.e. shortening the duration of
the program
Being a part of the cohort was an interesting process, not being a mentor
after having helped build the program
= Because cohorts are specific to a need, cohorts can be more
helpful

e What sections do you keep track of and what sections tend to have the most
interesting conversations?
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SNAP is the most active of the sections, includes monthly events

AA&A recently put out national best practices for accessioning
Description, Issues and Advocacy, Colleges and Universities sections are
more active

Niche sections tend to be quieter

Sections are dependent on your interests as an individual

e SAA’s reaction to firing federal workers, process of crafting statements
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This is mostly done by the council; council had an emergency meeting in
reaction

Membership committee was consulted

Was not directly involved in public statements

Resources for Federal Workers:
https://www?2.archivists.org/membership/resources/resources-for-federal-
workers

Legislative advocacy was managed by another committee

e How active are student chapters usually? What is the proportion of students in
overall membership

o

Students are generally a small percentage of the membership as the
number of working archivists is large


https://www2.archivists.org/membership/resources/resources-for-federal-workers
https://www2.archivists.org/membership/resources/resources-for-federal-workers

o Student groups differ based on university, some are more internally active

o There’s been a significant change towards support and programs for
early-career professionals

e How would you compare MARAC and SAA’s membership costs/resources?

o SAA has more resources for more robust programming, but MARAC is
ideal for breaking into the profession

o MARAC has a purely cohort-based membership

o SAA has a much higher bar for presentations, whereas groups like
MARAC can have a lower barrier for an individual’s first presentation

o Smaller groups like MARAC can be easier for networking

= MARAC has individual caucuses for each state which put on their
own programming
o SAA and regional groups like MARAC can be useful in tandem

Announcements: Spring Events
« April 8 Research Libraries and Archives at the Art Museum Part 2 featuring Molly
Dotson, Graphics Arts Librarian at Firestone Library, Department of Special
Collections at Princeton University and Nilda Lopez, Head of Reader Services at
the Morgan Library and Museum

Announcements: Elections
e Please fill out this form if you are interested in being on the SOURCE Board in
Fall 2025
e https://docs.google.com/forms/d/e/1FAIpQLSfgneWi5WI10JJQIqiRkONr3_kJ5GQ8
VYyPGOJEpKCQkgA-Y 7bAlviewform?usp=sharing



